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DIFFERENCE IN HOURLY RATE

MEAN MEDIAN
Women's mean hourly rate is Women's median hourly rate is
16.8% lower than men's 25.9% lower than men's
In other words, when comparing mean hourly rates, In other words, when comparing median hourly rates,
women earn 83.2p for every £1 men earn women earn 74.1p for every £1 men earn
"\ PAY QUARTILES MALE a FEMALE

The image across shows the gender
distribution at St Thomas Catholic
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Academies Trust when colleagues
are placed into four equally sized

quartiles based on pay
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A message from Joe Richardson, Strategic Executive Leader of St
Thomas Catholic Academies Trust
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Published March, 2022

We are an equal opportunities employer and pay staff on merit rather than gender. Each role within the Academy Trust has been evaluated by

an independent HR Provider using a nationally recognised scheme and members of staff regardless of their gender are paid in accordance
with that evaluation.

Teaching staff including members of the senior leadership teams are paid in line with nationally agreed terms and conditions. Members of

staff in the same roles are paid on the same scale regardless of their gender,

Joe Richardson | Strategic Executive Leader | St Thomas
Catholic Academies Trust




